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A Review of Intervention for Career Beliefs
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Abstract

Studies on cognitive variables in career support have primarily been
conducted to examine their effectiveness. This study focuses on career beliefs,
in particular, as a cognitive variable. Career beliefs refer to the assumptions and
generalizations that individuals have regarding the self and the world of work;
these assumptions affect one’s career decision-making and subsequent career
development. The Career Beliefs Inventory is an assessment tool designed to
explore career beliefs. In this study, understanding of problems concerning
intervention for career beliefs are examined by reviewing past research. All
the selected studies were intervention studies that used pretest and posttest
control groups. The results of the review showed problems and considerations of
method, measurement, and the effectiveness of interventions for career beliefs.
In addition, this study proposes an approach for considering further research

regarding career beliefs in light of its theoretical and scientific potential value.
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